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Kingston – becoming

Canada’s Most
Sustainable City
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Kingston

THINK HOME
Looking for a city with
an unbeatable lifestyle,
first-class amenities,
short commute times
and a smaller, more
liveable scale?
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visit | live & work | do business
www.kingstoncanada.com

Kingston, Ontario, has
it all plus access to an
amazing waterfront,
a thriving arts &
entertainment scene,
and a future for you.
...it’s time to come
home to Kingston.
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A Message From the Kingston Economic Development Corporation

Jeff Garrah
CEO, Kingston Economic Development Corporation

Kingston, Ontario has become a city to seriously consider for
professional and personal pursuits. With a regional population
just shy of 160,000 residents, Kingston is situated between the
major urban hubs of Toronto, Montreal, Ottawa and Syracuse,
New York. Located where the Rideau Canal and the St. Lawrence
River meet Lake Ontario, Kingston is built on a grand heritage as
the first capital of Canada. Today, Kingston’s foundation is built
upon our reputation as leaders in new innovations; as the home of
Canada’s smartest workforce; and, a stable, diversified economy
which provides all the elements of a safe place to invest.

During the uncertain global economic conditions of the past
year, Kingston not only held its own – the city thrived. In part,
it is recognized that Kingston is able to remain sheltered from
economic downturns by virtue of our public/private mix; stable
military and academic base which attracts new talent and energy to
the city each year; and, the diversified nature of local businesses.
While regions around us reported layoffs and cutbacks, Kingston
employers were hiring, local companies were expanding and new
business was moving in. Reports produced by Statistics Canada
and Manpower indicated that Kingston employers predict the
most robust hiring intentions for the first half of 2010 in Canada.
Those reports support our monthly unemployment rates which are
consistently among the lowest in the province and nation.
In 2010, the city is witnessing more than $1 billion of new capital
projects – CFB Kingston is expanding; our university hospitals
are upgrading; roadways and underground infrastructure are being
improved; and, Queen’s University, St. Lawrence College and the
Royal Military College of Canada are enhancing their campuses
with new medical, performing arts and green technology centres.
These projects are another phase of continued growth and
development which has seen the city gain new major sport and
entertainment complexes, state-of-the-art water treatment and
police force facilities and public gathering spaces within the last
five years. These investments in the city and our institutions are
paying off. As the city becomes more attractive, new outside
dollars are coming in – Kingston is a city that believes in its future
and is one where others want to invest.
We are passionate about the future and with strong municipal
leadership and with a vision to become Canada’s most sustainable
city, Kingston has become a hotbed of green industry initiatives.
As a community, we are part of a developing green region which

features core strengths including post-secondary institutions with
advanced research and training programs in solar, wind, and biothermal technologies; a national research centre in green chemistry,
fuel-cell technologies and energy and environmental policy;
and is led by local business interests such as TransAlta’s $475
million Wolfe Island Eco Power Centre; SkyPower’s First Light
Solar Farm in Napanee; and, co-generation plants in Kingston
and Millhaven. Our local companies are regularly making
breakthroughs in advanced green technologies and manufacturing,
and are receiving global headlines and accolades.
Not only is business thriving, but the word is spreading that
Kingston offers a lifestyle and choice of amenities that few other
urban centres can match. Consistently ranked one of the top
places to live in Canada, Kingston offers access to lakes, rivers
and parkland; a vibrant downtown core; year-round festivals,
events and cultural offerings; and a safe place to raise a family
or retire comfortably. The cost of living is lower than the more
populated cities while the quality of life is much greater – short
commute times, family physicians accepting patients, and sports,
recreational and cultural amenities to suit all tastes.
We strongly believe that Kingston is in a very competitive
position for both business attraction and growth for many reasons
– our diversified economy, strong existing business base, talented
labour force, lifestyle, quality of place, educational institutions,
healthcare and our cultural and historical foundation. These
characteristics also attract people, making Kingston a great place
to visit, live and work, and do business.
Jeffery M. Garrah
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Becoming Canada’s most sustainable city
By Frank Armstrong

Patchwork Gardens displays their locally grown produce at the Kingston Farmers’ Market, the longest continuously-running market in Canada.
Photo courtesy of Downtown Kingston.

As cities across Canada work on strategies to improve their
long-term viability amidst climate change, dwindling natural
resources, and increasing population pressures, Kingston is
working on a lofty vision to become the most sustainable city
of them all.
The plan, in its second draft, is being developed by the
community’s FOCUS Kingston Steering Committee and is set
to go before city council in late spring 2010.
Committee chairperson Linda Whitfield emphasizes that
the vision, entitled Sustainable Kingston, is not a shortterm goal, but a long-term vision for the community to
strive toward.
“It’s about looking after ourselves today for tomorrow,” says
Whitfield.
While many people think of environmental issues when
the word “sustainable” is brought up, Whitfield says that
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Sustainable Kingston is about so much more. And while a
sustainable community is sensitive to the environment, it looks
beyond this concern toward a higher quality of life.
“A sustainable community is a place where people want to
live and work,” says Whitfield. “It meets the diverse needs
of all its citizens, now and in the future, and it is also active,
inclusive and safe. A sustainable community is well planned,
well built, well run and well connected. It offers equality and
opportunity and good services for all.”
There are four pillars to the vision: environmental, cultural,
economic and social. In order for Kingston to work toward
becoming a truly sustainable community, all four pillars must
be integrated.
According to the 93-page Sustainable Kingston document,
“it is the integration between them [the four pillars] that will
drive sustainability, highlight opportunities for innovation, and

reduce duplication of efforts.”
Sustainable Kingston consists of three parts – the written
plan, a website, and a governing body.
The plan will serve as an umbrella document and a framework
that will align municipal master plans now on the drawing
board.
In anticipation of the development of Sustainable Kingston,
the municipality’s new official plan was prepared with the
principles of community sustainability in mind. It refers to how
energy use, neighbourhood planning, transportation, water, and
waste functions are to be considered from a municipal planning
perspective.
“Sustainable Kingston aims to educate, motivate and support
partner organizations and citizens in establishing, implementing
and achieving their sustainability goals in support of community
sustainability in Kingston,” states the written plan.
It is expected that partner organizations will implement the
plan using the four pillars and will provide statements and goals
to establish sustainability priorities.
This will include creating a Sustainable Kingston organization,
raising awareness of community sustainability issues and the
Sustainable Kingston plan, and soliciting participation from
partner organizations and citizens. It will also involve the
publication of an annual community sustainability report and
the hosting of an annual or bi-annual community sustainability
conference.
Once in place, the Sustainable Kingston organization will
set up office space and equipment, support the governance
structure, secure funding, and coordinate partner and citizen
participation. It will also develop public education, and
monitoring and reporting, and create a recognition and awards
program.
Can Kingston achieve its vision of becoming Canada’s most
sustainable community?
Whitfield says that will depend on the ability of community
partners and citizens to work together with the rest of the
community.
“We have all the assets and the people power that it takes,”
says Whitfield. “It’s whether we think we have to do it
tomorrow.”
To learn more about Sustainable Kingston, visit
sustainablekingston.ca.
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New plan focuses on green technology
By Frank Armstrong
Kingston will become a national leader in green technology
if developers of the city’s new five-year strategic plan have
their way.
The Strategic Plan 2010–15, developed by Kingston
Economic Development Corporation (KEDCO), has four
focus areas: business attraction, growth and retention, tourism
marketing and development, and community economic
development.
As a result of the province’s drive to develop an alternative
and sustainable energy industry and to harvest domestic energy,
Kingston has made the growth of the area’s green technology
sector a key strategy within the plan.
“When you start to count the assets that Kingston has, you
see that we really have a strong foundation for that attraction
market,” says John Paul Shearer, KEDCO’s director of business
development.
KEDCO is currently working with regional partners on
branding the community as a green technology centre.
With 86 turbines on Wolfe Island, the Kingston area is home
to one of Canada’s largest wind farm projects, and has many
of the necessary pieces in place to support a booming green
technology sector.
Kingston’s upgraded Ravensview water treatment plant uses
state-of-the-art technology to clean the city’s water and there’s
a massive solar farm in nearby Napanee. Queen’s University
supports many environmental researchers who can collaborate
with industry, and it also has the Sustainable Bioeconomy

View of Wolfe Island Wind Farm over Lake Ontario.
Photo credit: Paul Wash.

Queen’s University Biosciences Complex is equipped with some of Canada’s most sophisticated facilities for research in biotechnology and molecular
science. Photo credit: Bernard Clark for PARTEQ Innovations.

Centre, which is working to develop bioenergy and other
biomass opportunities in the Great Lakes region.
Queen’s and St. Lawrence College also produce skilled
green technology-related managers and workers. St. Lawrence
College, for example, has Ontario’s only wind turbine technician
program – one of just two in Canada.
“We believe that we have some of the strongest research
development and some of the strongest labour market
development at those institutions,” says Shearer.
But developing the area’s green technology is just one
strategy under KEDCO’s four-part strategic plan.
Under the plan’s attraction focus, the economic development
agency aims to lure sustainable business to the city. These
include not only wind, solar, and bio fuel companies, but also
advanced manufacturers, researchers, developers, and tourism
operators.
With a focus on green technologies and research and
innovation, KEDCO will aggressively market the city’s strong
and diversified economy as a safe place to invest. The large
number of public sector institutions has meant that Kingston’s
economy remained intact despite the recent recession.
KEDCO will also market Kingston’s proximity to major
markets, as well as its highly skilled labour force, links to three
post-secondary institutions, vibrant quality of life, and superb

tourism-based services.
Under its growth and retention focus, KEDCO will continue
to deliver essential services to support the development and
growth of local public, private, and non-profit businesses. These
could include core services such as investment support and lead
generation, labour market assistance to help local employers
connect with employees, and liaising with the municipality to
develop infrastructure and transportation.
KEDCO’s tourism marketing and development focus includes
strategies to develop leisure activities highlighting Kingston’s
unique heritage, culture, and natural resources and to increase
trade and conference visits. It also includes ambitions to develop
existing tourism products to keep visitors coming back.
The community economic development focus involves
strategies to assist and encourage entrepreneurs, increase the
number of family physicians, and support the city’s coordinated
approach to growing its immigrant population.
The new five-year strategic plan is all about practical goals
with a core outcome to grow jobs and build investment in
Kingston, but KEDCO cannot do it in isolation, says Shearer.
“We can accomplish all our goals and the outcome,” he says.
“But we must continue to build relationships, partnerships, and
collaborations with the community to create a strong foundation
to make it happen.”



Winds of change at St. Lawrence College
By Sarah Crosbie
When Haddon Wilson, from a small town near Hamilton,
Ontario, was planning his future after high school, he enrolled in
engineering at university. But when he got to university, he felt
his program was missing a key component: Environmentalism.
“I was raised in a house that had a large backyard. I had grass
to run through,” he says, clutching his reusable water bottle.
“The environment is important to me. I need my program to
look at environmental issues.”
Wilson, now 23, found that St. Lawrence College was the
only place offering programs to get the kind of “green-collar”
job he wanted.
Wilson is wrapping up his first year in energy systems
engineering technology, which focuses on renewable energy
and energy efficiency.
Another popular program is the wind turbine technician/
industrial electrician co-op diploma apprenticeship program.
A geothermal technician program will launch in 2011.
These “green programs” are three of 80 academic programs
offered to 6,500 full-time students. Twenty thousand part-time
students take on-campus, online, correspondence and contract
training courses.
Don Young, dean of applied science, says graduates of St.
Lawrence’s “green” programs are discovering their skills are in
demand, starting in Kingston. With a wind farm on neighbouring
Wolfe Island, Kingston wants to be Canada’s most sustainable
city.
Kiu Huang and Bill Joy are SLC graduates with recession-proof skills. Photo by Bernard Clark.

St. Lawrence College’s “Green Collar” programs – Wind Turbine Technician,
Energy Systems Engineering and Geothermal Technician – will prepare
skilled workers for the burgeoning Green Energy industry.

“In terms of the energy side, graduates are doing very well,”
says Young, who acknowledges the college wondered seven
years ago if it was ahead of its time with green programs.
In 2003, when green programs were first being discussed, the
college couldn’t have foreseen the Ontario government’s support
with its Green Energy Act, which aims to boost investment in
renewable energy projects and increase conservation, creating
green jobs and economic growth.
The province committed $1.6 million to the college, which
will fund the new Wind Turbine and Trades Training Facility,
set to open this summer. It will feature an exterior solar wall,
rooftop solar panels and a full-size wind turbine nacelle.
Energy systems engineering students also work with a local
school board to perform energy audits of aging schools and
retrofit them to conform to new standards.
Andrew McFee, 22, is a third-year graduating student. He
likes that the college blends classroom work with real-world
experience.

“You get a chance to apply the theory and do hands-on
work,” he says.
Josh Leakey, 22, is also graduating from the program.
“I like the size of the college,” he says. “You’re not just a
number here. You get to know your teachers.”
Haddon Wilson has no regrets about leaving university to
study in Kingston.
“St. Lawrence College is a comfortable place. If you’re
looking for a smooth transition from high school to postsecondary, St. Lawrence is a good choice.”
Young thinks so. The school enjoys the enviable position of
being ahead of the curve with green programming.
“Looking back seven years ago, we can say, it couldn’t have
turned out better,” he said.
And graduates get the jobs: 91.6% found employment within
six months of graduation.
Visit www.stlawrencecollege.ca or call 613-544-5400,
ext. 60.

GET THE SKILLS AND CONFIDENCE
YOU NEED TO SUCCEED AT ST. LAWRENCE
COLLEGE. DISCOVER OUR 80+ PROGRAMS
AND THREE FRIENDLY CAMPUSES IN
BROCKVILLE, CORNWALL AND KINGSTON.
OUR GRADS GET JOBS!
91.6% OF OUR GRADS FOUND EMPLOYMENT
WITHIN 6 MONTHS OF GRADUATING (APRIL 2OO9)
FIND OUT MORE.
CONTACT US AT DREAMIT@SL.ON.CA
VISIT WWW.STLAWRENCECOLLEGE.CA
OR CALL 1-8OO-463-O752



Immigrating to Kingston easier than ever
with new Web portal
Newcomers to Kingston and those looking for a Canadian
City to call home can use a powerful online tool to explore the
historic waterfront community before they even arrive.
In February, the City of Kingston launched a Web portal
that provides immigrants easy access to timely and relevant
settlement information on all aspects of life in Kingston and
promotes the benefits of making the community their new
home.
“The portal can help people get connected with the agencies
and the information they need much more directly than before,”
says Ann Lukits, one of two project coordinators for the
Newcomers Web Portal.
The Newcomers Web Portal (www.immigrationkingston.ca)
was funded with a $300,652 grant from the Ontario Ministry
of Citizenship and Immigration under the Canada-Ontario
Immigration Agreement. Its aim is to make it easier for
immigrants to move to Canada and Kingston.
There are 18 such portals in Ontario and many more under
development.
Immigrants, who will be needed to fill imminent shortages
in skilled labour markets throughout the province, make up
only 14 per cent of Kingston’s population, according to the last
Census. By comparison, 28 per cent of Ontario’s residents are
immigrants.
“There’s a real pent-up desire to change our image and bring
in immigrants for all the right reasons,” Lukits says.
Fifteen focus groups run by Lukits and fellow coordinator
Andria King last fall revealed that information on settlement
agencies and assistance available to immigrants in Kingston was
difficult to find. They found that educational institutions such as
Queen’s University and St. Lawrence College did a much better
job of helping newcomers settle into the community. Meantime,
only about half of newcomers to Kingston were aware of the
city’s main settlement agency, Immigrant Services Kingston
and Area (ISKA).
“We found there was astonishing confusion about where to get
information about Kingston,” Lukits says. “They [newcomers]
all said when they got to Kingston they didn’t know where to
go or what to do.”
Written in English and French, the portal includes a welcome
message in 13 languages, 200 pages of content and more
than 700 external links sprinkled throughout seven sections:
Before You Arrive, After You Arrive, About Kingston, Living,
Working, Studying, and Doing Business.
Information is available on Kingston’s history, weather,

Kingston vous souhaite la bienvenue!
Une ville unique où il fait bon vivre.

www.immigrationkingston.ca
Kingston welcomes you!
A special place to call home.
Canadian holidays, shopping, garbage and recycling schedules,
daycare, financial assistance, starting a business, health
insurance, education, family life and many other subjects.
The portal includes helpful checklists of things to do before
people leave their home countries – such as applying for a work
permit – and after they arrive in Kingston. Visitors to the site
can also send emails to ask questions about the city and other
aspects of the portal.
The project’s focus groups revealed that a lot of immigrants
are looking at smaller communities such as Kingston where
there’s a better quality of life and the cost of living is more
affordable. Many immigrants love that Kingston is clean and
safe, relatively unpolluted and free of traffic snares, and has
great health care and post-secondary institutions.

According to Environment Canada, Kingston is a “weather
winner,” meaning it has four distinct seasons and some of the
best weather in Canada.
“People said they really don’t mind driving one or two
hours to Ottawa, Toronto or Montreal to meet with people
who look and speak like them, and to eat at restaurants of their
background,” Lukits says.
While the portal is still in its infancy, the initial response
has been positive. Within the first five days of the launch, there
were 2,916 unique page views.
“In relatively short order, we started getting questions from
France, Libya and a lawyer representing clients in China,”
Lukits says. “We were really happy with that.”
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Queen’s
Dr. John P. Smol, FRSC
Department of Biology
Canada Research Chair in Environmental
Change
2009 3M National Teaching Fellowship
2009 Killam Prize
2009 Premier’s Discovery
Award in Life Sciences
and Medicine

GREG BLACK, QUEEN’S UNIVERSITY PHOTOGRAPHER

Professor Smol teaches
biology, ecology and
environmental science.

Within the walls of Queen’s University, innovation and
discovery are percolating in labs, classrooms, cafeterias, libraries
and hallways across campus. At Queen ’s, academic excellence and
unrivaled spirit drive researchers, scholars, artists, professors and
some of the brightest students from Canada and abroad to push
the boundaries and explore new territory.
Everyday, people at Queen’s are making a difference.
www.queensu.ca

Welcome to Queen’s University

Tricolour
Queen’s official colours are blue, gold and red.
A committee consisting of the president of the
Student Government and the captains of the
University’s football and soccer teams selected the
colours in 1884 because they reflect those found
in the University’s coat of arms.

CANADIAN BREAST CANCER FOUNDATION, PHOTOGRAPHER KC ARMSTRONG

of campus, and 90 percent of first-year students live on campus
in residence. While they are here, Queen’s becomes their life: a
place to work, study, play and grow.
Central to the Queen’s experience is the philosophy that not
all lessons are learned in the classroom. More than 2,000
Queen’s students volunteer in the Kingston community. From
tutoring children, to teaching sailing lessons, participating in
the local arts scene, coaching basketball, supporting neighbourhood non-profit organizations and volunteering in hospitals, Queen’s students have a longstanding tradition of
contributing to society.

GREG BLACK, QUEEN’S UNIVERSITY PHOTOGRAPHER

One of Canada’s oldest degree-granting institutions, Queen’s
was established by royal charter in 1841. Today it is home to
more than 20,000 students, with 126,000 alumni in 157 countries worldwide. Queen’s students are some of the brightest from
Canada and abroad and rank second for number of national student awards won. Renowned for their academic excellence,
spirit and leadership skills, Queen’s students continue to embody these qualities long after they graduate.
What makes the University stand apart, and inspires such intense loyalty among its alumni, is the quality of the Queen’s experience. Eighty-five percent of students live within 15 minutes

OUA Rugby Champions
Run for the Cure
The CIBC Run for the Cure is an annual event for the Queen's
Men's rugby team. The team has raised more than $125,000 for
the Canadian Breast Cancer Foundation over the past decade.

2009

www.queensu.ca

GREG BLACK, QUEEN’S UNIVERSITY PHOTOGRAPHER

VANIER CUP
CHAMPIONS

GREG BLACK, QUEEN’S UNIVERSITY PHOTOGRAPHER
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Queen’s Centre

Undergraduate Programs

Opened in December 2009, the Queen’s Centre is the hub of student life on campus. Featuring an athletics and recreation centre,
student club and lounge space, a coffeehouse and food court, the 45,000 square metre building was built to LEED-standard certification and uses 29% less energy and 30% less water than a standard building of the same size.

Applied Economics

Geological Engineering

Art History

Geological Sciences

Astronomy and
Astrophysics

German

Biochemistry

Global Development
Studies

Biology

Health Studies

Biomedical Computing

History

Business

Jewish Studies

Chemical Engineering

Kinesiology

Chemistry

Linguistics

Civil Engineering

Life Sciences

Classics
Computer Engineering

Mathematics and
Engineering

Computing

Mathematics

Concurrent Education

Mechanical and
Materials Engineering

Drama
Economics

BERNARD CLARK

Engineering Chemistry
Engineering Physics
English Language and
Literature
Environmental Studies
Film and Media
Fine Art
French Studies
Gender Studies
Geography

Music
Nursing
Philosophy
Physical and
Health Education
Physics
Political Studies
Psychology
Religious Studies
Sociology
Spanish
Statistics

Professional Schools

These degrees require prior undergraduate study.
Please contact the specific faculty for details.
Consecutive Education
Divinity
BERNARD CLARK

BERNARD CLARK

Electrical Engineering

Mining Engineering

Law
Medicine

www.queensu.ca
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Graduate Studies
www.queensu.ca/sgs

New Interdisciplinary Programs
In the fall of 2009, a number of new graduate programs were
introduced at Queen’s, including Global Development Studies,
Cultural Studies and Gender Studies. Interdisciplinary in nature,
these programs allow students to explore a variety of topics and
offer the opportunity to collaborate with faculty across different
departments.
For Lara Purvis, the decision to enroll in Global
Development Studies was rooted in her childhood, during which
she lived in South Africa and Canada. Her family moved to
Canada when she was 15 but Purvis still feels a tie to her native
country.
“I find that this program, for me, is a way to reconcile the
South African me, who is the person who loves her country so
much and wants to learn about it and give back, with the
Canadian me, an academic interested in activism and social
movements. I really want to make a difference,” says Purvis.
The ability to collaborate across departments and a close-

With more than 50 graduate programs, small class sizes and
opportunities to work closely with peers and faculty, Queen’s is
a place where world-class students put their ideas to the test.
Graduates of Queen’s graduate programs make an impact
every day in boardrooms, courtrooms, classrooms, laboratories,
libraries, galleries, governments and workplaces across Canada
and around the globe. From part-time studies to traditional
programs and professional degrees, graduate studies at Queen’s
prepare students to make a difference in society.

Dr. Praveen Jain and
John Lam, PhD student
Working with his supervisor Dr. Praveen Jain, PhD
student John Lam has engineered circuitry to create a
more efficient, and dimmable, compact fluorescent light
bulb. It’s an invention that will save money and, more
importantly, conserve energy.

www.queensu.ca

GREG BLACK, QUEEN’S UNIVERSITY PHOTOGRAPHER

GREG BLACK, QUEEN’S UNIVERSITY PHOTOGRAPHER

A Bright Idea

knit and supportive environment attracted Cultural Studies
student Karl Hardy to the program, “I feel very strongly that my
decision to be a part of this program has been validated by the
wonderful sense of community we’ve forged – as opposed to
competition that plagues so many graduate programs – as well
as the wide variety of scholarly interests and personal
backgrounds among the students, and the personal care and
support offered by our dedicated faculty and administration.”
Having the opportunity to study in Gender Studies during
her undergraduate degree made the decision to stay at Queen’s
for her graduate studies an easy one for Shannon Coyle, and it’s
one she doesn’t regret: “My experience thus far with the Gender
Studies program has been nothing short of amazing. I am
gaining new knowledge, creating new bonds and experiencing
the opportunity to partake in independent research. The Gender
Studies master’s program at Queen’s challenges me daily, giving
me valuable tools to succeed in the future.”
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Graduate Programs
Management
GREG BLACK, QUEEN’S UNIVERSITY PHOTOGRAPHER

Education

Lifelong Learning

Collaborative Programs
Queen’s offers a number of collaborative programs,
which are degrees offered jointly by two or more
programs. They provide the opportunity for students to
explore an area of study broadly and from the specialized
perspective of different disciplines and approaches.
Biomedical Engineering
Biostatistics
Cancer Research

Public Administration
Industrial Relations
Urban and Regional
Planning
Engineering and
Applied Science

Chemical Engineering
Civil Engineering
Electrical and Computer
Engineering
GeoEngineering
Mechanical and Materials
Engineering
Mining Engineering
Arts and Science

Master of Public Administration. These unique programs are
primarily completed through weekend classes, and are targeted
to working professionals. Leanne Deodato, a current PMIR
student, was attracted to the mix of theoretical and practical
learning: “A firm believer in life long learning, the PMIR allows
me the opportunity to continue my education at the graduate
level while enhancing my knowledge and skills in labour
relations and human resources management.”

GREG BLACK, QUEEN’S UNIVERSITY PHOTOGRAPHER

Queen’s offers traditional masters and doctoral degrees and
professional programs at the graduate level. Designed for career
development and lifelong learning, these programs often include
only coursework and some can be completed part-time or
include a practicum.
Queen’s now offers a Masters of Public Health program.
Students of this new program develop the skills needed to
organize, analyze, interpret, and communicate public health
knowledge and how to apply this knowledge to the assessment,
planning, implementation, and evaluation of public health
policies and programs.
Programs that suit a working professional include the
Professional Master of Industrial Relations and Professional

Law

Art Conservation
Art History
Biology
Chemistry
Classics
Computing
Cultural Studies
Economics
English
Environmental Studies
French Studies
Gender Studies
Geography
Geological Sciences and
Geological Engineering
German Language and
Literature
Global Development
Studies
History
Kinesiology and
Health Studies

Mathematics and Statistics
Philosophy
Physics, Engineering
Physics and Astronomy
Political Studies
Psychology
Religious Studies
Sociology
Health Sciences

Anatomy and Cell Biology
Biochemistry
Epidemiology
Microbiology and
Immunology
Neuroscience
Nursing
Occupational Therapy
Pathology and Molecular
Medicine
Pharmacology and
Toxicology
Physical Therapy
Physiology
Public Health
Rehabilitation Science
Combined Masters
and Law (JD)

Economics/Law
Industrial Relations/Law
Public Administration/Law

Computational Science and Engineering
Geo Engineering

www.queensu.ca
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Research at Queen’s

A key part of the graduate studies
experience at Queen’s is the
opportunity to collaborate with some
of the world’s leading researchers.
From the humanities and social
sciences to the physical, natural, and
applied sciences, researchers across
all disciplines have been recognized
with some of the nation’s highest
research honours.

www.queensu.ca

GREG BLACK, QUEEN’S UNIVERSITY PHOTOGRAPHER

Keeping an Eye
on Surveillance

GREG BLACK, QUEEN’S UNIVERSITY PHOTOGRAPHER

Making Sense
of Speech

GREG BLACK, QUEEN’S UNIVERSITY PHOTOGRAPHER

GREG BLACK, QUEEN’S UNIVERSITY PHOTOGRAPHER

Protecting
Our Rights

Will Kymlicka

Ingrid Johnsrude

David Lyon

Dr. Will Kymlicka – one of the world’s leading
experts on minority rights – helps governments
worldwide address issues of ethnic and linguistic diversity to build more inclusive societies. With his work appearing in more than 30
languages, Professor Kymlicka has far-reaching impact, and helps protect the rights and opportunities of people around the globe.

Dr. Ingrid Johnsrude, a Steacie Fellowship recipient and recent Fulbright Scholar, seeks to
understand the relationship between what we
hear and how we understand it. Supervising
and collaborating with a team of undergraduate
and graduate students, she explores how factors such as familiarity of voice and visual cues
help us decipher speech and how impaired
hearing can negatively affect our wellbeing.
Her extraordinary research has the potential to
assist the hearing impaired and improve our
understanding of communication.

Dr. David Lyon – Director of the Queen’sbased Surveillance Project – has been keeping
tabs on surveillance and privacy trends for
more than 25 years. From retail loyalty cards to
public transit cameras and airport security, our
everyday lives are tracked and monitored. Professor Lyon’s work examines the positive and
negative ramifications of this and supports the
development of policies that keep our communities, and our rights and freedoms, safe.
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Like all of us, researchers at Queen’s
are concerned about the impact our
modern lives have on the world. They
are at the forefront of green research,
searching for ways to make current
processes cleaner, minimize pollution
and turn natural resources into useable products.

GREG BLACK, QUEEN’S UNIVERSITY PHOTOGRAPHER

Waste Not,
Want Not

GREG BLACK, QUEEN’S UNIVERSITY PHOTOGRAPHER

Building Better
Bridges

GREG BLACK, QUEEN’S UNIVERSITY PHOTOGRAPHER

An Energetic
Collaboration

Innovation Park

Amir Fam

Pascale Champagne

Using a highly collaborative approach, Innovation Park at Queen’s University brings academia, industry, and government together.
Professors Stephen Harrison and Joshua
Pearce are researchers working at Innovation
Park. Together, Harrison’s development of innovative solar components and systems with
Pearce’s work on high-performance thin-film
solar cells allow for the rapid transfer of research to everyday application. It’s just one example of the transformative research occurring
everyday at Innovation Park.

A leading researcher in structural engineering,
Dr. Amir Fam is reinventing the way bridges
are constructed and maintained. Steel rebar,
traditionally used to reinforce concrete bridges,
can rust and expand, causing structural damage that requires repair every five to ten years.
Professor Fam’s innovative technology employs fiberglass reinforced polymer forms
filled with concrete, eliminating the potential
for rust, accelerating construction, and making
stronger, more durable bridges.

Dr. Pascale Champagne, an environmental engineer, is developing a process to extract useable organic materials from waste biomass,
such as livestock manure, and convert them
into valuable chemicals and sources of energy,
like biofuel. Her work is on the cutting-edge
and will provide sustainable and economically
viable solutions to reduce air, soil and water
contamination.

To learn more about Queen’s University researchers visit: www.queensu.ca/research
To learn more about Innovation Park visit: www.innovationpark.ca

www.queensu.ca
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Queen’s IRC
Giving HR Professionals a Roadmap to the Future
“Advanced HR will help you learn new ways to add value to
your organization while you develop a personal career
roadmap.”
Paul Juniper
Program Chair, Advanced HR
Director, Queen’s University IRC

Change is sweeping through all levels of our organizations, so
it is hardly surprising that the HR profession – and yes, you
can call it a profession – is undergoing dramatic changes of its
own.
There is a growing consensus that HR professionals are facing a new set of expectations that touch not merely the function
of HR but its core purpose. What are these new expectations?
And what new competencies will HR professionals need to stay
relevant?

Queen’s IRC Fast Facts
n

Professional development and research centre for
human resources and labour relations professionals
and union leaders

To help them answer these questions, Queen’s University
IRC, one of Canada’s top management development centres, is
launching a new three-day program this spring for mid-career
human resources and labour relations professionals.
In designing its program, Queen’s IRC has turned to the latest research worldwide. Consider the work of David Ulrich and
his RBL Institute colleagues. Ulrich’s research clearly shows
that, for a high-performing HR professional, “true value creation” lies at the intersection of people and business.
Ulrich defined six “competency domains”: Credible Activist;
Culture and Change Steward; Talent Manager/Organization Designer; Strategy Architect; Operational Executor; and Business
Ally. Doesn’t sound like old-fashioned HR.
Research into “Next Generation HR” is also underway at the
Chartered Institute of Personnel and Development in the UK.
Here are three preliminary insights:
n

n

n

n

n

Established in 1937: Three- to five-day programs in
areas such as managing change, resolving disputes,
designing organizations, and building leaders
Programs and research blend academic rigour and
relevant, real-world experience
Sessions run in various Canadian cities
Free-to-download tools, templates, articles, and
research at irc.queensu.ca

www.queensu.ca

n

n

One, HR has a key role in building “organizational equity”,
which means increasing the capacity of an organization to be
alert and adaptable by creating a dynamic culture.
Two, HR needs to be more business savvy to anticipate future
challenges.
Three, rather than being a voice for the employee or the
business, HR should offer an independent perspective and
hold up a mirror to the rest of the organization.

HR

Next
Generation

Intensely practical open‑enrollment programs in
organization development and labour relations, from
Canada’s leading people management development
unit.
2010 PROGRAMS
TORONTO

Organizational Design / April 21‑23
Advanced HR / April 27‑29
Change Management / May 18‑21
Organizational Design / Sept. 22‑24
Organization Development Foundations / Oct. 19‑22
KINGSTON

Dispute Resolution Skills / May 2‑7
Essentials of Organizational Strategy / May 10‑12
Labour Arbitration Skills / May 30‑June 3
Organizational Design / June 1‑3
Labour Relations Foundations / Sept. 26‑Oct. 1
Building Smart Teams / Sept. 27‑30
Change Management / Oct. 5‑8
Negotiation Skills / Oct. 17‑22
Partnership Development / Nov. 2‑4
Leadership Capacity / Nov. 23‑25

The new Queen’s IRC program on Advanced HR will be synthesizing these insights and packaging them into an efficient and
paradigm-shifting three days.
“These are truly destabilizing times for our organizations and
talent leaders,” says Queen’s IRC Director Paul Juniper. “We
want to give mid-career HR professionals the tools and insights
they’ll need to make a difference in their working worlds.”

For a complete list of programs go to
irc.queensu.ca or call toll free 1-888-858-7838

VALUE VACATIONS…INVALUABLE EXPERIENCES!

Live it.
Park it.

UPPERCANADAVILLAGE.COM

STLAWRENCEPARKS.COM

Guard it.
FORTHENRY.COM

Save 40% on
Upper Canada Village
& Fort Henry admission with
your camping reservation!

Live it up 1860s-style at Fort Henry National Historic Site in Kingston, part
of Ontario’s only UNESCO World Heritage Site. Exciting daily interpretive
programs, explosive special events, great shopping and dining. Stay overnight and take a short one and a half hour day trip along the St. Lawrence
River to Upper Canada Village - dress up for a day, help with the trades,
take a motorless boat trip or witness a wedding!
ASK ABOUT OUR
ADMISSION BUNDLES!

1.800.437.2233

THE ST. LAWRENCE PARKS COMMISSIONÊÊUÊÊ}iVÞÊvÊÌ iÊÛiÀiÌÊvÊ"Ì>À
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Growing Kingston’s economy
one match at a time
By Sarah Crosbie

The city’s talented labour force has attracted national headlines for making Kingston the smartest city in Canada. Photo credit: Suzy Lamont, for
Queen’s School of Business.

The Kingston Economic Development Corporation
(KEDCO) has recently created a dedicated labour market
development office. With a corporate mandate to secure jobs
and investment, they feel the responsibility to help grow the
local economy by working directly with new and existing
companies to find and retain employees. Jeff Gouveia is the
project manager overseeing the portfolio and has become
Kingston’s ultimate matchmaker. He matches employers
with employees.
A recent Manpower report shows the Limestone City has
the best employment outlook in Canada, with a net of 33 per
cent of employers planning to increase their workforce in the
first quarter of 2010. A recent Conference Board of Canada
“Help Wanted Index” found that, out of 27 Canadian cities,
Kingston is one of only nine that have positive employment
growth prospects.
With three post-secondary institutions – Royal Military

College of Canada, St. Lawrence College, and Queen’s
University – the city has a highly skilled workforce.
Kingston has the highest number of PhD holders per capita
among major cities.
To take advantage of this and to help connect employers
with employees, the labour market development office is
establishing a resume bank, where people seeking work
can post resumes and employers can post jobs. The resume
bank will also integrate community employment agencies
and recruiters to view and promote all opportunities in the
community.
“It’s about identifying the hidden job market and making
that connection. We want to make it easy for employers to
find the right people and to do it quickly,” says Gouveia.
Young employees also see the city as a hot place. A
2009-10 report, Next Cities: The Top Canadian Hotspots
for Young Talented Workers, ranked Kingston as the best

small city in Canada, and notably fourth out of the 27 major
Canadian urban centres to call home. Kingston scored points
for having an educated workforce, friendly neighbourhoods,
and diverse career opportunities.
Kingston is also attracting more immigrants.
“When you look at the demographics, we know, for our
labour force, that we will be relying on immigration in the
future, so we want to make sure we have a good strategy in
place,” says Gouveia.
Gouveia also points out that there are a number of new
initiatives to attract immigrants, including the new municipal
website immigrationkingston.ca. It provides newcomers
with information on the city, including a section on the
labour market.
“Kingston is home to a large number of public sector
employers that include hospitals, school boards, government
offices, two universities and a community college,” says
Gouveia. “Canadian Forces Base Kingston, which includes
the Royal Military College, is the largest employer, followed
by Queen’s University, Kingston General Hospital, the
Limestone District School Board and Correctional Services
of Canada.”
KEDCO is also focusing on keeping students from
the city’s post-secondary institutions in Kingston after
graduation and luring alumni back.
John Paul Shearer, KEDCO’s director of business
development, says “keeping these locally-educated
graduates in the city is about making sure they know about
their employment prospects.” For example, Shearer says
“many people perceive that Corrections Canada only employs
prison guards. In fact, they hire and employ a diverse range
of skill sets including doctors, nurses, psychiatrists and other
technological tradespeople.”
Gouveia is always interested in talking to companies and
professionals who want to make Kingston home or expand
their roots in the city.
“The economy here is diverse and stable. We have a
strong public and private sector and that leads to many
opportunities,” says Gouveia. “We want to make sure those
opportunities are promoted to ensure Kingston’s employment
base continues to grow through the retention of our talent.”
When Gouveia is playing employer-employee
matchmaker, he woos partners with his favourite unofficial
slogan: “Kingston: visit, live and work, do business. You can
have it all.”
Ah, the perfect match.

perspective
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Spotlight on Green
From industry support to green innovations,
GreenCentre Canada celebrates a year of milestones
One year after rolling out its vision of a collaborative
ecosystem for advancing Green Chemistry innovations to
market, GreenCentre Canada has struck oil – and plastic –
thanks to a Green Chemistry innovation brought to GreenCentre
for development.
The discovery, by Dr. Philip Jessop of Queen’s
University, offers a non-toxic alternative for efficiently
recovering both the unused motor oil and the plastic
from the 150,000 tons of used motor oil bottles tossed
into landfills every year. GreenCentre estimates that
75 million litres of virgin oil could be salvaged from
the shredded bottles, while also diverting the cleaned
plastic chips from landfills for other uses.
GreenCentre, based in Kingston, Ontario, is now
working with two of its industry partners to analyse
both the quality of the recovered oil and shredded plastic,
and the economic feasibility of the recovery process.
The motor-oil-bottle project is just one of
many milestones being celebrated by GreenCentre
Canada, the world’s first Green Chemistry commercialization centre. Launched with $9.1 million from the Canadian government
and $13.6 million from the Ontario government, GreenCentre
Canada continues to excite interest and buy-in across the
innovation pipeline – from inventors to industry.
Since its establishment last March, GreenCentre has

www.greencentrecanada.com

attracted more than 90 Green Chemistry research discoveries
from universities across Canada, and enlisted both hands-on
and financial support by eight industry members from around
the world.
The enthusiastic response to GreenCentre by these groups is
an acknowledgement by industry of the economic advantages
of “going green,” and a recognition of the gap in resources,
facilities and talent that prevent promising Green Chemistry
innovations from reaching their potential, says Dr. Rui
Resendes, Executive Director of GreenCentre.
“From day one, the idea of GreenCentre was embraced by
industry and researchers alike, and that pattern of enthusiastic
buy-in continues,” says Dr. Resendes. “The most common
response we’ve heard is, ‘where have you been all my life.’ It’s
tremendously exciting to realize the depth of the need, both
by industry and universities, for services such as ours, and
we anticipate even greater participation as we head into our
second year.”
Eleven technologies have been accepted into GreenCentre
so far for further development, and the centre has awarded
Proof of Principle grants to six promising early stage
technologies.
GreenCentre officially opens its 10,000-square-foot
commercialization facilities in Queen’s University’s Innovation
Park later this spring.

20

CMC Microsystems: Creating Economic
Value for Canada
Microsystems are a rapidly growing field, embracing developments
in areas such as microelectronics, photonics, mechanics, chemistry,
biology and medicine. One well-accepted definition of microsystems
states that microsystems are integrated, intelligent miniaturized
devices and systems fabricated using processes compatible with

Innovation Park at Queen’s University The Power of Place:
Thanks to the foresight of its founding partners (Province of Ontario,
Queen’s University, Novelis), Innovation Park has quickly become
Kingston’s key gathering place and technology hub for organizations
at the forefront of driving research, innovation, commercialization
and economic development activities and investments.
Launched in June 2008, the Park (Phase I) has surpassed 75%
occupancy: 34 organizations, including 15 companies, call Innovation
Park home today. In addition to serving numerous local clients,
the Park has successfully attracted clients and investments from
British Columbia, California, France, and Korea as a result of the
availability of unique infrastructure and access to resources, enabled

Growing Ontario’s Leadership in
Safe Drinking Water
By Dr. Peter Gallant
It’s a resource that most of us take for granted – an abundance of
clean, safe drinking water available at any time, whenever we turn
the tap. Behind the scenes, thousands of dedicated professionals
in municipalities, government and the private sector work tirelessly
to deliver on this promise: overcoming challenges far beyond the
simple equation of supply and demand.
Every day, the drinking water community must contend with the
seemingly boundless demand for water, driven by population and
industrial growth while dealing with aging plants and equipment
and large networks of very old pipes that comprise the underground
distribution infrastructure. The regulatory community works to
maintain drinking water standards that are among the world’s most
stringent, and to respond to a wide range of potential threats to the

semiconductor ICs, and combining sensing with computation
and actuation. These would normally combine two or more of the
following system types: electrical, mechanical, optical, chemical,
biological, magnetic, or other, within a single or multi-chip
integrated system.
Excellence in this specific field of research has been the core
value of CMC Microsystems since it was formed in the early 80s.
Funding was provided by the federal government through NSERC
to create a National Design Network (NDN), to be managed by
CMC, with the express purpose of enabling excellent research in
microelectronics and providing a path to commercialization for the
resulting ideas. Further investment by the Canada Foundation for
Innovation places Canada in a foremost position for the conduct of
microsystems R&D.
In its current form, the NDN provides about 750 faculty
members at 45 universities across Canada (along with several
by the Park, University and Novelis, and the strategic partnership
with KEDCO, the Kingston Economic Development Corporation.
Clients enjoy secure and equipped facilities that meet their business,
research and development requirements; combined with the beauty,
accessibility and centrality of the Kingston region, the Park offers
distinct advantages that potential tenants will not find elsewhere in
southeastern Ontario.
Founded on the principles of co-location, interaction and access to
resources, Innovation Park enables industry to establish or strengthen
relationships with the region’s academic institutions and with other
local businesses. The Park serves as a catalyst to attract and support
the emergence of new technologies and the growth of existing
technologies, such as that pioneered by Pathogen Detection Systems.
Innovation Park is home to national research and commercialization
initiatives, such as CMC Microsystems, and has demonstrated its
ability to serve as a launch pad for new national technology initiatives,
such as GreenCentre Canada.
Innovation Park’s vision is to build a vibrant innovation community
where discoveries are transformed, markets are shifted and worlds are
changed, every day. Focused on building leading technology clusters,
drinking water supply ranging from intentional contamination to
emerging contaminants that are appearing in our source water. In
the private sector, Canada has produced world-leading technologies,
including novel treatment systems using ultraviolet light and
membrane filtration and advanced sensors to rapidly and reliably
detect minute traces of contamination.
Recently, the Ontario Government announced the Water
Opportunities Act – an initiative intended to transform Ontario’s
already enviable position in drinking water quality into a truly
world-leading one. In practical terms, we have already seen the
impact in our own business. Founded as Pathogen Detection
Systems in 2003 to commercialize rapid, automated microbiological
testing methods developed at Queen’s University and patented
worldwide, our company is now part of Veolia Water Solutions &
Technologies, a subsidiary of Veolia Water, the water division of
Veolia Environnement, the world’s largest environmental services
company. With the support of the federal and provincial governments,
headquartered in Kingston, Ontario, our company is now the global
headquarters for ENDETEC, the water quality sensor platform of
Veolia Water Solutions & Technologies.

thousand graduate students, post doctoral fellows and research
assistants) with the ability to design, make and test microsystems
prototypes. A constellation of almost 40 commercial suppliers are
partners of CMC in providing the latest tools and technologies
to the researchers, with technologies covering microelectronics,
photonics, microelectromechanical systems (MEMS), microfluidics
and software.
Microsystems are integral to Canada’s ability to deliver and gain
economic advantages. In the global context, competition in this
area is increasingly aggressive requiring strategic investment in
microsystems research and development so that Canadian companies
can compete successfully.
Microsystems are all around us. To learn more visit www.cmc.ca, or
contact Brent Jodoin, Manager Products and Services Marketing,
CMC Microsystems, at brent.jodoin@cmc.ca.

the Park is attracting academic and industry partners with interests
and expertise in advanced materials technologies, environmental
and alternative energy technologies, communications technologies
and medical technologies. Through linkages with local and national
academic institutions, the Park’s community has access to faculty
and students who conduct world-class research in numerous
complementary fields.
Strategic partnerships, with organizations such as the Ontario
Centres of Excellence (OCE), PARTEQ Innovations, KEDCO, The
Greater Kingston Chamber of Commerce, and the Eastern Lake
Ontario Regional Innovation Network (ELORIN), enhance the value
and provision of innovation acceleration services offered to the Park’s
community and guide the development of the Park in a manner that
complements other initiatives championed by the city, region and
province.
Innovation Park at Queen’s University is revealing the “Power
of Place.” Learn more at www.innovationpark.ca, or contact Janice
Mady, Director of Innovation Park and Industry Partnerships, Queen’s
University, at madyj@queensu.ca.

ENDETEC has a mandate to identify and develop innovative
sensor technologies for the global water marketplace, and will soon be
launching an innovative chlorine sensor developed in Switzerland in
additon to the Canadian-developed automated microbiology system.
The company is also working closely with the Ontario Ministry of the
Environment and other regulatory agencies worldwide to ensure that
innovative sensing technologies can be accommodated effectively
within the regulatory framework – enhancing water quality while
maintaining the highest possible standards.
This is an exciting time for all of us in Ontario’s water industry.
The opportunities afforded by recent government initiatives and
investment, emerging and innovative technologies for water
treatment and monitoring, and a leading-edge regulatory framework
informed by painful lessons of the past are enabling Ontario-based
companies to become leaders in providing clean, safe drinking water
to the world.
Dr. Peter Gallant is Vice-President, Business Development
and Regulatory Affairs for ENDETEC, a Veolia Water Solutions
& Technologies company. For more information, contact
peter.gallant@veoliawater.com.

www.innovationpark.ca

The right place
at the

right time

Innovation Park at Queen’s University is a place where academia, industry, government
and community come together – under one roof – to transform discoveries in ﬁelds such
as alternative energy, environmental technologies and advanced materials into products
that will shape tomorrow.
Learn more about Innovation Park – visit www.innovationpark.ca.

A Veolia Water Solutions & Technologies Company • Suite 4697, Biosciences Complex, 116 Barrie Street, Kingston, Ontario, Canada K7L 3N6

OUT OF THIS WORLD
Automated water microbiology

www.pathogendetect.com • Tel: (+1) 613-533-3321 • Toll free: 866-362-0993 • Email: info@pathogendetect.com
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Conference in
Kingston
In your search for the ideal conference
destination, you’ll quickly discover that Kingston
is a city that has it all: the amenities and facilities
of a major urban centre, a sparkling waterfront
location and a variety of after-hours activities to
complete your stay. Midway between Toronto
and Ottawa, where historic architecture meets
state-of-the-art facilities, and big-city amenities
meet small-town charm, discover Kingston and
the ease of meeting in the middle.

Meeting Spaces
A combination of historic spaces and modern
facilities makes Kingston a unique conference
destination for successful meetings of all
sizes. Larger venues in the city’s major hotels,
at Queen’s University, the Invista Centre,
Renaissance Event Venue, the Grand Theatre
and the K-Rock Centre are all well equipped
to host large trade shows and conventions. To
serve smaller meetings and events, facilities
at Kingston City Hall, historic Fort Henry,
the Donald Gordon Centre and St. Lawrence
College have rooms and halls perfect for
productive group meetings. Find convention
venues, accommodations and dining under one
roof in hotels that offer “all-in-one solutions.”
We’ve got the selection; you just need to make
the decisions.

Accommodations
From historic to brand new, Kingston has
more than 4,000 guest rooms to accommodate
conferences and groups of all sizes. A wide
range of hotels and motels are available in the
downtown area, most within walking distance of
the city’s restaurants, pubs, museums, theatres
and waterfront. A short drive from the city
centre, you’ll find full-service convention hotels
that offer a full range of dining and recreation
opportunities, as well as meeting rooms and
ballroom space for large groups. Groups on a
limited budget or whose programs are suited to
an academic environment will find the residencestyle accommodations at Queen’s University or
St. Lawrence College an excellent fit. Kingston’s
historic inns and bed and breakfasts are among
the loveliest in Ontario, with former homes
and mansions updated to include the modern
amenities of a luxury hotel.

Brock Street in downtown Kingston demonstrates
the historic flavour and charm of the downtown’s
shops, restaurants, pubs and boutiques. Photo credit:
Wayne Hiebert, for the City of Kingston.

After Hours
With a rich history, vibrant cultural community
and a wealth of amenities, Kingston has a lot to
offer guests when the workday is done. Kingston’s
culinary passion can be found in any of our over
200 restaurants, pubs and patios. From casual to
elegant, there are a variety of unique settings to
suit any occasion. Kingston’s dynamic cultural
community of galleries, theatre, live music and
dancing will keep your delegates and guests
busy. The K-Rock Centre and newly renovated
Grand Theatre host a variety of world-renowned
performers, while the city’s nightclubs often
offer the opportunity to hear local musicians.
Enjoy a glass of locally produced wine at one
of the many bars and restaurants, or toast the
evening at a brewpub where beer, wine and cider
are all made on-site. The city also hosts a variety
of sport and recreational events year-round,
along with festival celebrating every season.
The specialists at Tourism Kingston are
available to work as part of your team to assist in
hosting your event in the city. From determining
your organization’s needs to offering advice and
follow-up services, Tourism Kingston will guide
you through your stay. For more information,
visit www.meetinkingston.ca.

www.kingstoncanada.com
Annual Kingston Buskers
Rendezvous Festival.
Photo credit: Rob Taylor
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The Easton’s Group of Hotels Presents the Revolutionary
7th Generation Courtyard by Marriott Kingston

The First in Canada
Opening June 2010
Awake to Sophistication and
Warm Hospitality

128 spacious guestrooms • indoor pool with waterslide
• free parking • The Bistro and Lounge (bar/casual
dining) • 24 hour self serve Market Pantry • on site
King’s Crossing Retail Outlet Mall • 10 minutes from historic downtown Kingston and the waterfront, as well as
World Heritage Attractions, Fort Henry and the Rideau
Canal • Just south off Hwy. 401 – Division Steet Exit.
The New Courtyard Marriott Kingston Welcomes You!
613-548-7000 • 1-800-321-2211
103 Dalton Ave., Kingston, Ontario, K7K 0C4
www.marriott.com/ygkcy • www.gocourtyard.com

2010 |2011
WORLD-CLASS ENTERTAINMENT
IN AN INTIMATE SETTING

Travel writers from around the world agree
that the Belvedere enjoys a “well-deserved
reputation as the place to stay in Kingston”.
(613) 548-1565 • 1 800 559-0584
141 King Street East, Kingston
reserve@hotelbelvedere.com
www.hotelbelvedere.com

One Of Kingston’s Finest Inns. Nestled in the historic
district of Kingston sits a 21 room mansion, built in 1859.
A resting spot for some of Ontario’s most distinguished
travellers through the past 25 years. Within walking
distance to international dining, first class theatre,
eclectic shoppes, and the waterfront with 1000 Islands
Cruise Line docked, awaiting your arrival. Halfway
between Ottawa & Toronto, on the shores of Lake
Ontario, close to Queens University. Complimentary
breakfast and parking!

DancerWorld MusicrClassic RockrFamilyrTheatre
BroadwayrClassical MusicrVarietyrSchool Shows
218 Princess St., Kingston, ON

613.530.2050

kingstongrand.ca

facebook.com/kingstongrandtheatre
www.twitter.com/kingston_grand

24 Sydenham St. Kingston On • 877.933.9433
www.hochelagainn.com

Fare on the Square
features local food and
local chefs.

Photo: Svetlana Rytchkova, all rights reserved

Meet+
KINGSTON, ONTARIO • A WORLD MEETING EXPERIENCE
Meetings in Kingston. Meeting of the minds.
Meeting new colleagues. Meeting your objectives. Meeting in the middle.
Meeting the challenge. Meetings made easy!

Kingston has played host to hundreds of thousands of delegates that
understood the many advantages of choosing Kingston to successfully make
new plans, review old ones, change the direction or stay the course. Call it
karma, but many planners experience a special magic here that stimulates
free thinking, engaging sessions, and stress free arrangements. Maybe it’s
because no matter where you’re from, you feel like you’ve come home.
Maybe it’s the clean and green environment. Maybe it’s the ease of moving
around our City. Count on a friendly, helpful and problem-solving attitude
from the Kingston Team - always. We’ll win your friendship and encourage
your return. Make new, long lasting friendships, while joyfully doing what
you do best – Good Business!
Try your next meeting in Kingston. We offer a Conference Incentive
Program which is a great way to take advantage of added value and funding
to support your next event.

www.meetinkingston.ca
.('&2B3HUVSHFWLYHBLQGG

$0

